
PILOTS ARE ONE OF SEVERAL special groups who operate
in an environment unforgiving of human error, where cogni-
tive failure can lead to catastrophic consequences. Cognitive
function testing is one means of selecting mentally capable
pilots. It is also a means of screening for covert disease, and
it can be used to establish baseline performance data and pro-
vide ongoing monitoring of health. (For these reasons, cog-
nitive function testing of all active service personnel might be
considered appropriate.)

Pilot selection procedures used by the modern armed forces
of most nations have come a long way from the ad hoc
processes used at the time of World War One, when cavalry
officers with “a good pair of hands” were the preferred recruits
into the fledgling Royal Flying Corps.1 Before the war’s end
it was clear that eyesight, cardiorespiratory fitness and even
personality were of vital importance to success and survival
in the air. Better selection procedures and medical standards
for aviators were introduced at the start of World War Two,
and by its end the increasingly high performance of aircraft
and equipment stood in stark contrast to the physical perfor-
mance limitations of the pilots. 

Since World War Two, the physical and cognitive require-
ments for aircrew in civil airline aviation has moved towards
the elite standard required in military aviation. However,
despite the high standard required by aircrew selection pro-
cedures, conditions impairing cognition can still be present at
recruitment or develop during service life, suggesting major
roles for baseline and ongoing cognitive assessments. Closed
head injuries from motor vehicle accidents are increasingly
common in young adults and may be covert. Alcohol or illicit
drug use, increasingly stressful lifestyles, job demands and
economic pressures can all lead to psychiatric illness and sec-
ondary cognitive impairment. Occasionally, neurological ill-
ness, including neurodegenerative disease, can affect pilots.
Therefore, the ability to quickly and accurately measure crit-
ical aspects of cognition is of vital importance.

When combined with other screening procedures, the use of
good cognitive function assessment tools can help to
improve personnel selection.2 The benefits of improved selec-
tion include fewer training failures and more adaptable and
successful personnel “on the job”. Moreover, by archiving the
entrance cognitive test results, Defence Force medical sections
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Synopsis

� Pilots operate in an environment unforgiving of human
error. Cognitive function testing is a means of selecting
mentally capable pilots. 

� Computerised cognitive tests have several advantages over
standard psychological testing. They provide standardised
administration, self-paced instruction, multiple randomised
forms, accurate measurement of reaction times, and
automatic standardised scoring and reporting. These
advantages have led to the development of tests such as
Cogscreen-AE (sponsored by the US Federal Aviation
Administration) and the Australian development of
CogState. 

� Cogscreen-AE has been extensively studied and validated
over many years. Cogscreen scores are closely correlated
with pilot performance. 

� The more recently developed CogState may assess a wider
number of cognitive functions and requires only 20
minutes to complete. It does not require any supervision
and will be available via the Internet for self-administration
and centralised reporting.
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have overcome many of the delays and difficulties in assess-
ing fitness to resume full duties in the recovery phase after
head injury, brain trauma, CNS infection (including HIV
infection),3 and alcohol or drug problems. In the civil aviation
setting, cognitive function screening is becoming more rele-
vant with the increased number of older pilots.

Cogscreen-AE

Background and history 

The first systematic attempt at computerised assessment in
military aviation was Cogscreen Aeromedical Edition
(Cogscreen-AE). Cogscreen-AE stems from an eight-year
international effort aimed at developing a sensitive, specific
tool for detecting cognitive changes resulting from mild brain
dysfunction. In 1987 the US Federal Aviation Administration
(FAA) issued a request for proposals from investigators to
evaluate existing cognitive testing approaches with respect to
their ability to detect subtle brain dysfunction and the risks
these posed to aviation safety. Based upon these initial stud-
ies, the FAA then sought proposals for developing an auto-
mated or computerised instrument that would be suitable for
neuropsychological screening in medical certification.

This resulted in a three-phase research and development
project which included an extensive review of the literature
surveying mental status examinations, neuropsychological
screening tests, neuropsychological test batteries, and com-
puter-based performance assessment batteries.4

An empirical study (Phase A) then followed, comparing the
performance of 60 aviators and 60 mildly brain-impaired
patients who were matched for age and education on formal
mental status tests, conventional neuropsychological mea-
sures, and computerised performance tests of aviation-related
abilities.4,5 As specified by the FAA, the primary mental status
test used was the Mini-Mental State Examination (MMSE),6
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1 Examples of cognitive testing
tasks from Cogscreen-AE 

Visual Sequence Comparison task

The screen with the first page of instructions for this
subtest. The several pages of instructions are followed by a
short practice session and then the actual test.

Symbol Digit Coding task

A screen well into the explanatory instructions for this
subtest. As with all the Cogscreen-AE subtests, a practice
session precedes the test itself.

Manikin task 

A screen from the explanatory instructions. The manikin
holding the flag may be facing front or back, standing upright
or inverted, and holding a flag in either the right or left hand.
The subtest task is to correctly identify in which hand the flag
is held after only a brief exposure of the picture.



which was compared with a battery of tests with known sen-
sitivity and specificity for brain dysfunction, and performance
tests with known validity for prediction of aviation-related per-
formance. The study results were interesting in that patients
with brain dysfunction could not be discriminated from pilots
by MMSE, but a computerised subtest from the Naval Med-
ical Research Institute assessment battery (Matching-to-
Sample)7 revealed significant group differences.

Overall, the computerised measures demonstrated excellent
sensitivity to mild brain dysfunction with acceptable levels of
specificity, and were at least as sensitive as conventional neu-
ropsychological instruments in detecting mild brain dys-
function.

The advantages of computer-based cognitive testing
include standardised administration, self-paced instruction,
multiple randomised forms, accurate measurement of reaction
times and automatic standardised scoring and reporting. These
advantages led the FAA to award Phase B contracts to develop
a fully computerised, 30 minute cognitive screening exami-
nation. A design review advisory committee of aviation and
medical specialists used the Phase A results to specify the sub-
tests, hardware and software to be included, and the require-
ments of automated logging and scoring of performance data.
Validation of the Phase B version of Cogscreen-AE used 40
fit pilots balanced across four age-groups and 40 patients with
mild brain dysfunction secondary to head injury, stroke, sub-
stance abuse and mild dementia who were matched to the
pilots for age and IQ score. Cogscreen-AE was able to cor-

rectly classify 32 of the 40 patients with brain dysfunction and
incorrectly classified only three pilots. By contrast, the con-
ventional neuropsychological test battery correctly classified
only 20 of the 40 patients and incorrectly classified two
pilots.5,8,9

The findings from the Phase B project demonstrated
Cogscreen-AE’s capacity to serve as a relatively inexpensive
and efficient adjunct to conventional baseline neuropsycho-
logical assessment in the evaluation and medical certification
of airmen. To establish the validity of Cogscreen-AE as an
occupationally relevant assessment instrument, it was also
essential to demonstrate a relationship between Cogscreen-AE
scores and flight performance. This aim has been achieved by
the studies of Yakimovich et al,10 Hyland et al,11 Hoffmann et
al,12 and extended in the study by Taylor et al.13

Structure, sequence and subtest content of 
Cogscreen-AE

Cogscreen-AE consists of a series of computerised tasks.
Although subjects are supervised, the computer administers
each test item, records the responses and scores the tests. Each
subtest is self-contained and presented with instructions and
a practice segment (which allows repeats) before the test item
begins. The total testing takes about 50 minutes to complete
and uses a light-pen as the input device. The light-pen, unlike
the keyboard or mouse, is a device which most pilots are
equally capable of handling (few have the advantage of prior
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Dual task

Two sequential screens from this subtest’s instructions. 

1: These dual tasks use the non-dominant (non-writing) hand on
the keyboard arrows to maintain the small upright tracking
indicator in the centre of the horizontal balance line, while at the
same time the number which appears in the upper centre box
must be remembered and the previously displayed number
selected from the three number boxes below. This sequence of
simultaneous dual tasks continues throughout the practice 

session, and the test itself. The dominant (writing) hand is used
to manipulate the light pen for tap responses in all of the subtests
including the dual task. 

2: The tracking indicator has deviated to the right, requiring
corrective movements of non-dominant index and middle fingers,
while the first number in the previous number sequence has
appeared in the upper central box and must be remembered.



experience, at least for the first administration). The Cogscreen-
AE subtests include the following items:
� backward digit span 
� simple maths problems 
� visual sequence comparison
� symbol digit coding (immediate and delayed recall) 
� matching to sample
� manikin
� divided attention task 
� auditory sequence comparisons 
� pathfinder (numbers and letters)
� shifting attention task 
� dual task. 
These tests cover a wide cross-section of cognitive abilities. Sub-
jects are requested to read the specific instructions for each sub-
test and perform the test as quickly and accurately as possible.
Examples are shown in Box 1.

Competencies tested by Cogscreen-AE

The cognitive functions sampled by Cogscreen-AE include visual
scanning and sequencing, attribute identification, visual per-
ception and spatial processing, motor coordination, choice visual
reaction time, tracking, working memory, and numerical opera-
tions.
The computer measures and scores 

1 speed (responses per minute)
2 accuracy (percentage of correct responses)
3 throughput (number of correct responses per minute)
4 process (success with subtests emphasising new concept for-

mation, logical reasoning, and adaptability).

The program also estimates the probability of brain dysfunction
from a logistic regression algorithm and this is expressed as the
logistic regression probability value (LRPV) coefficient. A higher
LPRV score represents an increasing probability of brain dys-
function. For healthy younger pilots (aged below 45) only 10%
will have a LPRV score above 0.6, yet 29.4% of pilots older than
45 in the US Aviator Normative sample group had a score above
0.6. Users of Cogscreen-AE must be sensitive to this age rela-
tionship, yet LPRV scores above 0.6 should be taken seriously
and indicate a need for fuller neuropsychological evaluation.  

Relationship of Cogscreen-AE to flight simulator
performance and age

Taylor et al reported the relationship between Cogscreen-AE
scores and flight simulator performance in 100 pilots aged
between 50 and 69 years.13 They concluded that Cogscreen-AE
taps skills relevant to piloting, and that their study, with other
existing data,10-12 justifies further validation studies of Cogscreen-
AE as a clinical instrument for assessing aviators.

An important goal is to be able to predict individual aviator
performance. In an initial attempt, Hyland et al10 and Hardy and
Parasuraman14 have proposed a scheme for organising the vari-
ous predictors of flight performance. These predictors include: 
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2 Examples of cases tested in Australia
with Cogscreen-AE

Case 1. A 33-year-old Airline First Officer suffered
sufficient clinical depression in February 2000 to
require treatment with antidepressant (selective
serotonin reuptake inhibitor) medication. He ceased
flying at that time. Within three months of
commencing treatment he was so much improved that
both he and his psychiatrist were asking about the
possibility of his resuming work. Approached about
this by the psychiatrist, one of us (R A W) pointed out
that fortuitously during 1999 the same pilot had been
tested with Cogscreen-AE as a volunteer in a trial of
Cogscreen as a pilot selection tool. With the pilot’s
written consent, the results of both tests were
evaluated and compared and the detailed results and
interpretation were presented to the Civil Aviation
Safety Authority. These data, together with the
psychiatrist’s report, were used to allow resumption
of flying with the stipulated endorsement “As or with
co-pilot”, regular psychiatric reviews and a Cogscreen
retest after six months.

Case 2. A 32-year-old rotary wing pilot (First Officer)
in general aviation complained of “headache and
feeling unwell” during the return flight from an oil-rig.
After the Captain took over and landed, the First
Officer was driven home by his girlfriend. Later in the
evening, after making love, his condition worsened and
she drove him to the hospital emergency department.
He was investigated for severe headache and some
visual field disturbance and was found to have
sustained a spontaneous dissection of the internal
carotid artery involving some ischaemia of the middle
cerebral artery territory. Neurosurgical treatment
reduced the immediate risk of further injury. The
vascular accident left him with a small visual field
defect. Magnetic resonance imaging showed evidence
of some right frontal lobe damage. Seven months later
he had improved considerably, with no seizures, but
his cognitive performance on Cogscreen-AE put him
in the bottom fifth percentile on 11 of 16 subtests and
the LRPV probability of brain dysfunction was 1.0. His
rehabilitation has included returning to his original
trade of cabinet-making. Whether he ever could be fit
to resume flying again (multicrew only) would depend
upon all the results of neurological follow-up over
several years. This should include assessment of any
residual neurological deficit, risk of seizures or
reoccurring vascular accident, and reassessment of
cognitive function. The measurement of cognitive
function recovery in such a case could be more
accurately followed by serial performance of
Cogscreen-AE or similar test.
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� domain-independent cognitive and motor skills (regarded
as assessable with Cogscreen-AE) 

� domain-dependent aviation knowledge
� pilot characteristics (eg, age, cardiovascular status, drug

dependency, agreeableness)
� stressors (eg, difficult flight conditions, fatigue and inter-

personal conflicts). A study by Hoffmann et al shows
clearly how the predictive power of different Cogscreen-
AE variables can depend on the criterion or outcome of
interest.12 For instance, domain-dependent knowledge pre-
dicted training success (P<0.05) but not line-check ratings
of aircraft control. Conversely, Cogscreen-AE Manikin and
Symbol Digit Scores predicted aircraft control but not train-
ing success. Furthermore, Cogscreen-AE Dual Task and
Divided Attention Scores predicted training success,
compliance with procedures, and crew resource manage-
ment ratings, but not aircraft control.

These studies attest to the difficulty of predicting aviator
performance using single measures. Assessment of a combi-
nation of skills is much more likely to be required. It is also
unlikely that any single criterion of occupational fitness will
suffice. Hence, approaches based on profiles or patterns of

combined test performance are more effective. These mirror
the clinical neuropsychological method and allow the impor-
tance of strengths and weaknesses to be evaluated in context.15

Further directions of cognitive test
development

The application of computer methods to the cognitive assess-
ment of pilots has been an important step in the development
of tools to ensure competence and fitness to operate in service
personnel. However, there is still room for significant
improvement in computer assessment protocols.

Sensitivity and specificity 

Although it is crucial for a cognitive test to be relevant to the
target group, restricting test development to that group raises
the potential for the test to lack sensitivity to all forms of cog-
nitive impairment. New tests should be developed and then
tested in groups of patients with well-defined clinical condi-
tions that are known to interfere with cognitive function. For

3 Congruency decision task from CogState

1: The keyboard representation shows highlighted keys to be
used in this task with preferred hand placement for two-handed
subjects. A green background underlies all CogState tests.
Cards above the keyboard are both red (ie, congruent in
colour) requiring a “k” key response. This is the appearance
immediately the cards turn face up. 

2: Cards shown in another trial are non-congruent in colour,
requiring a “d” key response. The subject has not responded
during the required time, an error warning has sounded and
visual feedback assistance is being presented (the required key
on the keyboard inverts and an arrow emphasises its
relationship to the pair of cards). 

When the subject correctly responds several times, the
keyboard disappears and feedback is given visually and aurally
using the cards only. This task is preceded by a similar reaction
time task of lesser complexity, which is repeated during the test
to monitor consistency.



example, the performance of patients with anxiety disorders
or depression can define cognitive profiles or patterns of per-
formance that could indicate the reason for poor performance
in pilots. An understanding of the nature and severity of cog-
nitive impairments in these serious conditions can provide
important clues to the presentation in pilots of the cognitive
consequences of more mild conditions such as chronic stress,
acute stress or dysphoria.16 Similarly, the effect of common
drugs on cognitive function (eg, benzodiazepines and alcohol)
can also be determined by such computerised studies.17,18

These results can then be used to infer differential diagnostic
causes in pilots where similar patterns of deficiency are found.
Such screening tests should aim to do more than just detect
deviation from normal. They should limit the diagnostic pos-
sibilities by defining recognisable patterns of abnormal per-
formance.

Repeatability of testing

One important rule in measuring any type of mental function
is that there are often considerable differences between indi-
viduals in their performance on different tests.19,20 Also, the
significance of an observed cognitive deficit is better deter-
mined by comparing the individual’s performance with that
from an earlier time rather than with an average estimated
from a large normative database. It is therefore crucial that
cognitive tests are able to be used repeatedly, with each test
being as difficult as the tests preceding it. If not, performance
improvements related to practice (practice effects) could in
theory mask any impairments. While providing alternative
forms is one solution (as used by Cogscreen-AE), most com-
puterised tasks are limited to a finite number of alternative
forms at present. Clearly, when operational fitness must be
determined regularly, it would be preferable to have tests with
an infinite number of possible forms. Computerised ran-
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4 Monitoring task from CogState

1: The space key is highlighted on the keyboard, indicating that it
is the key to be pressed. There are 5 cards above the keyboard
which move independently up or down towards the white
horizontal lines. The direction of movement (up or down) and
distance moved are randomised many times a second, causing the
cards to move in an unpredictable jittering motion. The task is to
press the space key when any card reaches either white
horizontal line. No cards have yet reached a line, and no response
is required, with key presses eliciting an error buzzer. 

2: Some time later, the king of diamonds has reached the lower
white line, so a space key response is required. However, the
subject has not responded within the allowed maximum response
time. The space key has inverted and further visual feedback has
been provided by a yellow line drawn from the card to the space
key. 

A subsequent task combines this monitoring task with a binary
choice task like the congruency decision task, creating a very
difficult continuous performance task.



domisation, though not perfect, can be combined with binary
or multiple choice tasks to approximate this ideal. With such
tests, even daily or hourly comparisons should be possible, for
example making in-flight fatigue monitoring a reality. This has
been a goal of airlines and airforce operational units for at least
the last five decades.

Rapid testing

Computer tests should be developed to collect a maximum
amount of data within as brief a time as possible. Instructions
need to be minimised. Clever software could analyse data as
it is collected and titrate task difficulty according to the sub-
ject’s level of performance. By this means stepwise escalation
through levels of difficulty could be minimised and the time
necessary to bring an individual to his or her optimum level

of performance could be reduced. Ideally, testing times should
be relevant to the outcome question. For example, once-only
baseline screening might be designed to take 15–20 minutes,
while frequent monitoring for battle fatigue might demand
only 1–2 minutes. 

Availability of the test

The widespread availability of the Internet now supplements
specialised aviation communications, making remote telepsy-
chological or self-testing feasible, with central scoring and
monitoring. Computerised assessment batteries should be
adaptable to these more recent testing scenarios. Systems
using head-up displays, personal digital assistants (PDAs) and
personal computers have specific advantages in different sit-
uations. Centralised stationing of experienced supervisory per-
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5 Matching task from CogState

In this task an array of six card pairs is dealt above two card
packs. These are shown face up. Two cards appear face-up on the
card decks and a response is required. Two screens from this
task are shown.

1: The cards are not part of the six-pair array and a “d” key
response is required. Here the subject has delayed in responding
and the “d” key has inverted to provide feedback. 

2: The face-up cards now match one of the pairs above and a “k”
key response is required. Once again, the subject has delayed in
responding and the “k” key has inverted to provide feedback. 

Visual feedback is given differently depending upon whether the
cards are part of the six-pair array. After all pairs have been
presented several times (with additional non-legend pairs randomly
intermingled) the six-pair array turns face down and the subject
must respond by memory. A subsequent test presents cards in a
similar arrangement, but turns them face-down during learning
trials, allowing the efficiency of new learning and retention to be
measured.



sonnel could reduce the requirements for remote trained staff
and improve efficiency.

Availablility of test results

Using telecommunications transmission, the results of com-
puterised testing could be made available to the individual, a
commander, and medical or psychological sections simulta-
neously, thereby ensuring that proper objective operational
safety requirements are enforced. Importantly, the results
should be presented in forms that are understandable and
meaningful to these different groups. Remote testing could
occur in real time and even be incorporated into normal flight
operations. Instant central comparison with prior performance
data could allow rapid and accurate deployment decisions
based on real fitness to operate or fly.

CogState: An Australian computerised
cognitive assessment tool

In an attempt to satisfy the higher requirements of comput-
erised cognitive function testing, we have developed and are
testing “CogState”, a computer-based test to be delivered and
scored via the Internet. CogState probes a number of cogni-
tive domains, defined by a clinical neuropsychological model,
including alertness, attention, working memory, spatial
awareness, memory and executive functions. It can assess
motivation, perseverance, the ability to sustain efficient per-
formance, consistency and adaptability of learning, acquisi-
tion and retention of material and abstraction. It is
self-administered, automatically scored and requires about
15–20 minutes to complete. Subtests merge into one another
and utilise familiar visual forms (playing cards) which instruct
the subject of the rules of each test by demonstration and feed-
back only (Boxes 3 to 5). An almost infinite number of forms
are available due to randomisation and variably timed binary
choices. Speed and accuracy are measured and integrated over
subtests.

CogState is currently undergoing clinical trials in patients
with neurological and psychiatric illness, and in healthy
younger and older subjects experiencing pharmacological and
environmental challenges. These data will allow differential
profiles of disease-based or drug-induced cognitive impair-
ment to be constructed for comparison with subject perfor-
mance. It is being evaluated in aerospace applications and is
part of a selection process for at least one domestic airline. 

In healthy individuals, CogState performance varies with
induced fatigue and stress levels. Reports of performance
based on repeated tests or comparison with other individuals
are generated. CogState can be set up to email test results to
any predetermined individual. The test will be available for
download from the Internet and therefore can be given in any
location. All major computing platforms are supported and
shortened forms for PDA administration are being tested.

Although in its early stages of development, CogState
promises to be an extremely useful adjunct to both recruitment
and fitness-to-fly assessments in the future.

References
1. Wackett LJ. Aircraft pioneer. Sydney: Angus & Robinson, 1972.
2. King RE, Flynn CF. Defining and measuring the “right stuff”: Neuropsy-

chiatrically enhanced flight screening (N-EFS). Aviat Space Environment
Med 1995; 66: 951-956.

3. Mapou RL, Kay GG, Rundell JR & Temoshok L. Measuring performance
decrement in aviation personnel infected with the human immunodeficiency
virus. Aviat Space Environment Med 1993; 64: 158-164.

4. Horst RL, Kay GG. Report on the comparative study of cognitive tests.
(Technical Report submitted to the Federal Aviation Administration, Civil
Aeromedical Institute [Contract No. DTFA-02-87-C-87069], Oklahoma City,
1988.

5. Kay GG, Horst RL. Comparison of computer-based performance assessment
tests with traditional neuropsychological measures in detecting brain dys-
function. Proceedings of the annual Medical Defense Bioscience Review.
Columbia MD: US Army Medical Research and Development Command,
1998.

6. Folstein MF, Folstein SE, McHugh PR. “Mini-mental state”. A practical
method for grading the cognitive state of patients for the clinician. J Psychiatr
Res 1975; 12: 189-198. 

7. Thomas JR, Schrot J. Naval Medical Research Institute Performance Assess-
ment Battery (NMRI PAB): Documentation (NMRI 88-7) Bethesda, MD:
Naval Medical Research Institute, 1988.

8. Horst RL, Kay GG. Phase B: Final report: Cognitive function evaluation in
medical certification of airmen: Development and validation of a prototype
test battery. Technical Report submitted to the Federal Aviation Adminis-
tration, Civil Aeromedical Institute [Contract No. FAA/933-014-90],
Oklahoma City, OK, 1991.

9. Kay GG. CogScreen Aeromedical Edition professional manual. Odessa, FL:
Psychological Assessment Resources, 1995.

10. Yakimovich NV, Strongin GL, Govorushenko VV, et al. Cogscreen as a pre-
dictor of flight performance in Russian pilots. Paper presented at the 65th
annual meeting of the Aerospace Medical Association, San Antonio, TX,
May 1994.

11. Hyland DT, Kay EJ, Deimler JD. Age 60 study. Part IV: Experimental eval-
uation of pilot performance. Washington DC, Office of Aviation medicine,
1994 [DOT/FAA/AM-94-23].

12. Hoffmann CC, Hoffmann KP, Kay GG. The role that cognitive ability plays
in CRM. Paper presented at the NATO Symposium, Human Factors and
Medicine, Panel on Collaborative Crew Performance in Complex Operational
Systems, Edinburgh, Scotland, April 1998.

13. Taylor JL, O’Hara R, Mumenthaler MS, Yesavage JA. Relationship of
Cogscreen-AE to flight simulator performance and pilot age. Aviat Space
Environ Med 2000; 71: 373-380.

14. Hardy DJ, Parasuraman R. Cognition and flight performance in older pilots.
J Exp Psychol (Appl)1997; 3: 313-348.

15. Kane R, Kay GG. Computerized assessment in neuropsychology: A review
of tests and test batteries. Neuropsychol Rev 1992; 3: 1-117.

16. Purcell R, Maruff P, Kyrios M, Pantelis C. Cognitive deficits in obsessive
compulsive disorder on tests of fronto-striatal function. Biol Psychiatry 1998;
43: 348-357.

17. Hartley LR. Prescribed psychotropic drugs. The major and the minor tran-
quilisers. In: Smith AP, Jones, editors. The handbook of human performance.
Vol 2. Health and human performance. London: Academic Press, 1992: 73-
101.

18. Finnegan F, Hammersley R. The effects of alcohol on performance. In: Smith
AP, Jones, editors. The handbook of human performance. Vol 2. Health and
human performance. London: Academic Press, 1992: 102-126. 

19. Stollery BT, Broadbent DE, Banks HA, Lee WR. Short term prospective
study of cognitive functioning in lead workers. Br J Indust Med 1991; 48:
739-749.

20. Maruff P, Pantelis CP. Attentional function in neuropsychiatric disease. Curr
Opin Psychiatry 1999: 12: 339-344. ❏

36 ADF Health Vol 2 April 2001


